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Introduction

Qualifications Pack- Rough Assorter and Bagger

SEETORGEMS & JEWELLERY
LB SECTORsemstone Processing

OCCUPATIOMssorting
REFEREN@E G&J/Q6401
ALIGNED TAONCG2004/7313.35

Gemstone Rough Assorter and Baggéhe Rough Assorter and Bagge
in-charge of separating rough gemstones and marking for fur
processing.

Brief JobDescription: The individual is responsible for sorting gemsto
&4 LISNJ Odzai2YSNNa SyR NBIjdzA NBY¢

minimum possible stone loss.

Personal Attributes:The job requires the individliao have: attention tc

GJSCI, Mumbai _ _ - G N
details; good eyesightability to work for long hours in sitting positio

Email: with a lot of patienceand concentration
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Qualifications Pack Code G&JIQBEA0L

Job Role GemstoneRoughAssorer and Bagger

CreditsNSQF) TBD Versionnumber 1.0
Sector Gems &Jewellery Drafted on 28/08/13
Subsector Gemstone Processing IESACVENWER R 13/08/14

Job Details

Occupation Assorting NEYWEGEVEVAGEICE 12/08/15

Job Role GemstoneRoughAssorer and Bagger

Sorting gemstones and marking them for rough cutting prod

Role Description Ay 2NRSNJ G2 YSSiG Odzaid2 YSNID
yield from the rough
NSQHevel 5

Minimum Educational Qualifications

. ) . Minimum: 10"Standardpas®d
Maximum Educational Qualifications P

Training Not applicable
Experience 3 years minimunin gemstone processing
Compulsory:

1. G&IN6401 Sort gemstone roughs and mark for cutting
2. G&IN9920Maintain IPR at work
3. G&JIN9922Interactwith colleagues
4, G&JIN9924Maintain safgy atwork
Optional:
Not applicable

Applicable National Occupational
Standards (NOS)

Performance Criteria As described in the relevant OS units
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Gem & Jewellery Skill Council of India

G&J/N6401 Sort gemstone roughs and mark for cutting

National Occupational
Standard

Overview

This unit is aboutsorting and separating different types of rough gemstones and marking

GKSY (2 | OKAS@S &KL LiSorderyititle &Ohdetiing lthé maxi®d yidldza G 2 Y S N.



National Occupational Standai
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G&J/N6401 Sogemstone roughs and mark for cutting
Unit Code G&JINB401
Unit Title . .
(Task) Prepare and assortment of rough gemstones for marking and cutting
Description This OS unit is abosgbrting and separating gemstonesdohieve the best yield, cut
YR aKIFLIS & LISNI OdzaG2YSNIDa NBIj dza NBY,
Scope This unit/task covers the following:
1 Receive thévag of gemstoasfrom Manager
1 Prepare the assortments of gemstones
1 Deliver the assorted roughs Manager
1 Manage accounts of stones
T Interact withOperations Managerough cutter,doper,pre-shaper, facet
maker,polisherand other departments

Performance Criteria(PC) w.r.t. the Scope

Element Performance Criteria

Assorting gemstones | To be competent, the user/ individual on the job must be able to:

and managingtone PC1. match the stone type, weight and number as mentioned on thereagived

account PC2. OKSO1 OdzaG2YSNIDa 2NRSNJ 2NJ alyl3aSN

PC3. sort the gemstones by colour and clarity

PC4. sort thegemstones by size and shape required

PC5.YIN)] GKS |da2NISR 3ISvyaidz2zySa F2N O
best yield possible

PC6. identify and mark inclusions to be removed

PC7. describe the marking and final outcome as desired by the customer to rou
cutter

PC8. check calibration of roughs

PC9. count the assorted stones and put them in bags

PC10.abel the bags and handover to Assorting Manager

PC11.deliver any damaged stones and maintain record

PC12.compare and identify the stone type, weight and number of stones receive
against those before returning

PC13.accuratdy assesshe different types of rough

PC14 accurately mark the roughs for cutting for maximum yield or matching
Odza 12 YSNRA NBIjdzANBYSy i

PC15.accuratdy read and deschbie job at hand torough cutter

PC16.ingruct about precautiongo be taken to deliver the job at hand as planned

PC17.anticipate and alert about any disruptions

Achieving To be competent, the user/ individual on the job must be able to

productivity PC18deliver the nunber ofassortments ofoughs against target given
PC19maintain soneloss- & LISNJ O2 YLJ lim@d Qa LINB&AONR O
PC20completeworkl & LIJSNJ Odza 12 YSNRA &l GA&TFF O
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G&J/N6401 Sogemstone roughs and mark for cutting

Interacting with To be competent, the user/ individual on the jotust be able to:

seniors and PC21receive instructions and job sheet from Assorting Manager about deliveral
colleagues and work flow

A. Organizational

Knowledge and Understanding (K)

PC22.interact with rough cutter and Operations Managerdiscuss the plan

PC23 discuss with cavorkers in other relevant department any practical difficultie
that may arise ircutting the rough

PC24 give feedback toough cutteror other department on handling of particular
stone or order

The user/individual on the job needs to know and understand:

A. Core Skills/
Generic Skills

Context KAL. 2 YLI yeQa LRtAOASE 2yY | OOSLIilotS
standards, integrity and IPR, and personnel management
KA2. work flow involved in gemstonprocessing of company
KA3. reporting structure
B. Technical The user/individual on the job needs to know and understand:
Knowledge KB1. gemmologyandproperties of different types of stones

Skills (S)Optional]

KB2. grading standards of gemstoneughs

KB3. calibration of gemstones

KB4. different types of stones such as precious, s@ngicious, synthetic

KB5. market value of stone to understand the rationale for diféeit acceptable
levelsof stone loss

KB6. origin of the stonei.e., which mingparticularly, precious stones to read the
softness/ tardnessas developedrom precedence of use

KB7. different types ofshapes and facetsossible for different gemstones and the
number of stepshaping

KB8. procesgsof marking,cutting, doping,shapingfaceting and polishing of
gemstones

KB9. accounting of stones andodumentation

KB10market trends and customer requirements

Reading and writing skills

The user/ individual on the job needs to know and understand how to:

SALl. readabout different types of gemstones and their properties

SA2. read height, weight, dimensions of the storesgiven on job sheets

SA3. document work flow, quality standards and outcomes as per company poli
SA4. read company rules and compliance documents requirecbtopkte the work

Calculation and gometry skills

The user/individual on the job needs to know and understand how to:

SAbL. read symmetry requirements of stones as per job sheet

SAG6. calculate stone loss at every step of processing in ordechiexelosseswithin
acceptable limits
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Sogemstone roughs and mark for cutting

B. Professional Skillg

Readng the design or plan fothe stone

The user/individual on the job needs to know and understand how to:

SB1. sort gemstones based gian or design on paper so that worker carn gone
for required shape

SB2. create plans that are practical to execute in subsequent processes

SB3. check qualityof cut stone as per plaand allocate appropriate type of rework

Usngtools and machines

The user/individual on the job needs to know and understaow:

SB4. the cutting sawworks
SB5. different types of tools and machines are usedgawingand what precautions

are required in operating them in terms of desired outcome and safety
SB6. to work in a safe environment, i.e., without injuries

Reducing stone loss

Theuser/individual on the job needs to know and understéuuav;

SB8. to report stone losses via documentation as per company policy
SB9. to minimise stone loss below the prescribed limits

SB10to report any incidents of high stone loss

SB11ii2 F2ftft2¢ O2YLI yeQa LRftAOASa 2y a
SB12to suggest improvements in order to reduce stone loss limits

Communication skills

The user/individual on the job needs to know and understand hogotomunicate

effectively in order to
SB13give appropriate instructionand feedbacko different levels ofough cutters

SB14train on stone loss, productivity and correct steps to follow on the job

Reflective tinking

The user/individual on the job needs to know and understand how to:
SB15improvework processefor greater productivity

Criticalthinking

The user/individual on the job needs to know and understand how to:
SB16 spot process disruption and reasons for delay
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G&J/N6401 Sogemstone roughs and mark for cutting

National Occupational Standards

NOS Version Control
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NOSCode G&JIN6401

CreditsN\NSQF) TBD Version number

1.0

Industry Gems &Jewellery Drafted on

28/08/13

Industry Subsector Gemstone Processing REEEREYEToNe]g!

13/08/14

Next review date

12/08/15
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G&J/IN9920 Maintain IPR at work

National Occupational
Standard

Overview

CKAA dzy Al A& 0o2dzi NBALISOGAYy A Ay predudisSadi dzi € L
designs.
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Maintain IPR at work

| Description \

Unit Title .
(Task) Maintain IPR at work

¢KA& h{ dzyAl A& | 02dzi LINRPGSOlGAYy3 02V

Scope

Element
Maintaining IPR

National Occupational Standai

A. Organizational

Knowledge and Understanding (K)

This unit/task covers the following:

T tNR2GSOG O2YLI yeQa LyuSttsSOldz t t

Performance Criteria(PC) w.r.t. the Scope

Performance Criteria

To be competent, the user/individual on the job must:

PC1. prevent leak of new designs/ plans to competitorsrégorting on time
PC2.60S | g NB 2F lye 2F O2YLJI yeQa LINE
PC3. report IPR violations observed in the market, to supervisor or company h
PC4. be aware of patents and IPR

PC5. not be involved in IPR violations

The user/individual on the job needs to know and understand:

C. Core Skills/

Context KAL. c2 YLI y& Qa L3t A IBR &d peohinel niayadgeBehNA G &
KA2. work flow involved in gemstone processing of company
KA3. iYLI2 NI  yOS 27F (KS okgsghRdtiahA Rdzl £ Q& NP
KA4. reporting structue
B. Technical The user/individual on the job needs to know and understand:
Knowledge KBL1. patents and IPR laws

Skills (S)Optional]

KB2. how IPR protection is important for competitiveness of a company
KB3. market trends

Communication skills

Generic Skills

The user/ individual on the job needs to know and understand how to:
SALl. effectively communicate any observed IPR violations or order leaks

D. Professional Skills

Decision making

The user/individual on thib needs to know and understand:
SB1. when and how to report potential sources of violations

Reflective hinking

The user/individual on the job needs to know and understand how to:
SB2. learn from past mistakes and report IPR violations on time

Criticalthinking

The user/individual on the job needs to know and understand how to:
SB3. spot signs of violations and alert authorities in time
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G&J/IN9922 Interact with colleagues

National Occupational
Standard

Overview

This unit is about team work and level of communication with colleagues or clients. It
determines the ability to work as a team member, share work and mu#sk in order to
achieve the required deliverables on schedule.
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G&J/IN9922 Interact with colleagues

GaJINg922

Unit Title Coordinate with colleagues and seniors
(Task)

Description This OS unit is about communicating with colleagues and seniors in order to ach
smooth and hazarfree work flow
Scope This unit/taskcovers the following:

T Interact with superior
1 Interact with colleagues within and outside the department

Performance Criteria(PC) w.r.t. the Scope

Element Performance Criteria
Interaction with To be competent, the user/ individual on the jotust be able to:
superior PCL1. receive work instructions and raw materials from reporting superior

PC2. communicate to reporting superior about proceffsw improvements, product
defects received from previous process, repairs and maintenance of tools
machinery as requéd

PC3. communicate any potential hazards or expected process disruptions

PC4. handover completed work to superior

PCS5. understand the work output requirements

PC6. comply with company policy and rule

PC7. deliver quality work on time as required by reporting any anticipated reaso

NationalOccupational Standart

for delays
Interactions with To be competent, the user/ individual on the job must be able to:
colleagues and other| PC8. work as a team with colleagues and share work as per their or own work Ig
departments and skills

PC9. work with colleagues of other departments

PCl10communicate an discuss work flow related difficulties in order to find soluti
with mutual agreement

PC11receive feedback and rework in order to complete work on time

PC12put team over individual goals

PC13resolve conflictend multitask

Knowledge and Understanding (K)

A. Organizational The usgr/individual on the job needs to knqw and understaAnd: A
Context KAL. O2 YLl yeQa LR2ftAOASA 2y LISNAZ2YYSt Y

KA2. work flow involved in gemstone processing of company

KA3. importance of theh Y RA @A RdzZ f Qa NRBfS Ay (GKS ¢

KA4. reporting structure

12
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G&J/IN9922 Interact with colleagues
B. Technical The user/individual on the job needs to know and understand how to:
Knowledge KB1. communicate effectively

A. Core Skills/

Skills (S) [Optional]

KB2. build team coordination

Teamwork and multitasking

Generic Skills

The individual on the job needs to know and understand:
SALl. importance of sharing work load as required
SAZ2. significance of delivering product to next work process on time

B. Professional Skillg

Decisionmaking

The individual on the job needs to know and understand:
SB1. potential areas of disruptions to work process and report the same
SB2. when to report to supervisor and when to deal with a colleague individually

depending on the type of concern

Reflective thinking

The individual on the job needs to know and understand how to:
SB3. improve work processes by working with others

Critical thinking

The individual on the job needs know and understand how to:
SB4. spot process disruptions and delays daainavailability of workers

13
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G&J/IN9924 Maintain safety at work

National Occupational
Standard

Overview

This unit is about commitment towards reporting potential hazards, takingeventive
measures to contain accidents in order to make the work environment safe for self and
colleagues and maintaing a clean working environment.





















